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During the 2014 Gerieral Assembly Sessio contribution-based benefit cap legislation was enacted

ffective Janusry 1,:2015,: This legislation was cresdted to control the practice- of “pensién spiking;”
in“which’a: member’s compensation ‘substantidlly increasés, resulting in- a -monthly retirerient
benefit that is sigriificantly greatet than the member and employer contribuitioris would firid. The
_contribution-based benefit cap (CBBC) approsch was created to protéct each system: for ‘current

of $100,000 or ‘higher (adjuisted annually for inflatio will _ small
number-of those -individuals. It requires the ‘member’s"last ‘employer to pay the -additional
conttibution required to fund the méember’s benefit in' excess of the cap. [G.8..185:5(a3); 135-4(jj);

. : : : and ‘budgeting t6 comply with"the CBBC
provisions, w quired to réport monthly to each employer & list of those members for whom
the‘employer made a contribution to the Retiremerit System in the preceding month that are most
likely to require an additional employer contribution ‘should they elect to retire in the-following 12
months, “This-letter and the attacked report seérve as our required monthly ‘notification to your
agency urider this provision. [G.S. 135-8(5)(2)(f) and G.5.128-30(2))(b)] - .-

agency'is fequired to provide o copsy of the dttachied Feport toths

of _ as well as ~‘ito="th'é’ governing "Bbdy,--;_ingludihg any =b6‘é‘1"d wh1ch
exereises financial oversight.-Additionally, the chief finiancial officer of a public school system is

required to provide a copy of the report to the local board of edcation and notify ‘the bosrd of :

county commissioniers ‘of the”county in w

g 12 months, the
-allows for a broad list

potential eniployees, including thosé Whose compensation average may approach the threshold

and attempts to provide your ‘agency with prior notification of a potential cost. The attached repo]
lists employees of your agency who may be eligible to retire in the next 13 ‘months (at either &
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n), :and will only ‘directly impact 4 small -

‘ ] the™c which -the local administrative unit is located that the -
report was received and how many employees were listed in'the report. '[GiS. 115C-436(c); 135--



eneﬁts statement In add1t1on, a lower CBBC Factor (1 é., TSERS is 4.2 and LGERS is 4. 4) is

is list 18 not exhaustwe,.jand members mcluded on th15 l1st may or may not exceed the CBBC
-upon . retirement, depending -on-a- number of factors.such ds the member's average . final
y ompensatmn the member’s -age .at retirement, - and membership service. This is: merely a
notification of a potential cost that your agency may be reqm.red to pay, m the form of a lump -sum
payment due after the member retlrees : . ey . v

- You can calculate the hkehhood of whether the retlrement beneﬁt of a member hsted on the
-attached report will ~‘exceed 'the CBBC ‘with information - available ‘on -our website -at
:httne I[www.netréasurer. com/Retlrement-and Savmszs/For-Government- . :

“Emp lo\fere/Pa'gesldefault.as,'px.A._'_.- v

you have any questmns or. need asslstance in calculatmg the hkehhood of a potentlal CBBC
ability; please contact Shannon Wharry at (919) 814 4187 by phone or at -

educed or um'educed beneﬁt), whose salary 18 $95 000 or greater and whose est1mated monthly:'- :"':‘j | .
etn-ement bérefit exceeds the’ CBBC based on information in the employee’s most recent ahnual

hannon Wharrv@nctreasurer com by emall

,:‘.Smc‘e'r.ely,

L-j_Ron .Ch1solm Jr .
- Chief of Retlrement Processmg C
VRetuement Systems D1v151on IR
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'- 'thtr_i’b;utioh- Based B_einlé'ﬁt: Cap (C'BB"C')* R Asof {g(éém'

"~f'"3ﬁ'fMichael B. . - Parks & Recreation -

“Annal; Y Emergency Serv:ces None BelowAFC M|n
" RobertE.~. . .- - Sheriff -~ "= - None BelowAFC Mm
- Frank B " Gheriff - »'_ - None ™"
© . RondaD... . - Mahager's Office ‘ ;" None -

. JackD Managers Oche None

o Tola/ potenua/ /IabI/IW s only an est/mate of rhe p0551b/e /ump sum pa yment due afrer the emp/o yee. -
. retires to cover the unforeseen liabilities based on the employee’s latest salary should the employee:

" elect to retiré in the next 12 months. See the fourth paragraph of the CBBC Letter. AFC. Min is the .

.. threshold amount that liggers. the Hability requirement. If an employee’s AFC is under this amount m
/Jab//n‘y Is /ncurred T he amount is current/y $704 973 87 and is acyusted annual/y




