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'ATTN: CHIEF FINANCIAL OFFICE
. 201 N. CHESTNUT STREET - . .

fund.Prior to January 21, 2015, these liabilities
agencies participating inthe Retirement Syster.

on and after January 1, ‘-_-2‘015,"'3'gv'ith‘jim average fin

‘were shared and consequently absorbed by all - “.
'This legislation -applies to members who retire” . -

: ge final compensation of $100,000 or'highér (adjusted -
annually for inflation), and. will only directly impact ‘a small nuinber” of those individuals. It
.- requires the member's last ‘employer. to pay:the- additional contribution required to fund the'
. member’s benefit in excess of the cap. [G.S. 135-5(a3); 135-4Gj); 128-27(a3); and 128-26(y)] « =~ - -

<o In"order £0 assist eriploying - agencies with planning ‘and budgeting “to comply ‘with ‘the
- contribution-based benefit cap provisions, wé are required to report monthly to each employer a -~
7 c-listof those members for whomi'the émployer tade a contribution to the Retirement System in'the

© . ’preceding month that are most likely to require an additional employer contribution should they " L
- elect to retire in the following 12 months. This letter and the attached report serve as our required B
... ‘monthly notification to your  agency -under this provision. [G.S. 135:8(f)(2)(D and G.S.128-
Sl 30 2Mm)] R R SR

ﬁﬁiféa}szﬁroﬁdé’ﬁ’”dbf)‘fv“ﬁffth?‘iﬁfﬁéii’é’ﬂ#repéﬁ?w"t
_to-the governing body, including any board which . -
he chief financial officer of a public-school system is
the local board of ‘éducation and notify ‘the board of *

“The chief finaticial fficer of your ageicy”
- chief executivé ‘of your agency, as well as
" _exercises financial oversight. Additionally, t

- required to provide a’copy of the ‘report to

y be eligible to retire in the foxt 18
“information in’the employee’s most - . U
"'the Retirement Systems in the form of a lump:sum payment, due-after the employee retires, to = =~
S cover these unforeseen liabilities should thé employee elect to retire in the next 12 months.

S B0 ATUANTIC AVENUE, RALEIGH NORTHCAROLINA 27604 .~
7, Telephone (877) 6273287 tolHree Fax (919) 3555800 . - -
S © . www.myncréfirement.com - S




! Thls 1s merely a notl.ﬁcatlon of a potentlal cost that your agency may be required to pay in the

o . -allowance of a member listed on the attached report might exceed the contribution-based benefit
.-cap (CBBC). The curreint CBBC Factor for TSERS is 4.5 and LGERS is 4.7. The currént multiplier

. for TSERS is 0.0182 and LGERS is0.0185. ‘The listing of current annuity factors can be found at’:

.,-httns {lwww nctreasurer.com/Retirement-and:Savings/For-Government-, - :
- : Emplovers/Pages/default.aspx: You can access the member’s accumulated contnbutmn balance and
- gervice history through ORBIT Self-Service ‘(Reporting — View ‘Member Info — View' Account
“Higtory). - The :total contribution - balance does not mclude the mterest (currently 4%) for .the
., Current year The CBBC formula is as follows ’ : R

:Beneﬁt Formula AFC X Mult1p11er X Semee _
S CI BC Formula Contribiitions / Annuity Factor X CBBC Factor o
If Benent 18" gre ter tnah_GBBC the d]fference 1s—mu1t1phed—by—the—Armu1ty Eactor__ R

' You can’ contact the Retu'ement System for asslstance in calculatmg the hkehhood of a potent1al .

o CBBC habxhty for ‘a’ particular member.-Additional information and video" training regardmg the
contnbutlon-based beneﬁt cap 1s ava:lable on our websﬂ;e at WWW, mvncretn'ement com, . . '_ . '

R (4 you have any quest10ns of concerns; please contact Shannon Wharry at (919) 814- 4187 by phone
o -..orat shannon wharrv@nctreasurer com by email.-

‘ ”Smcerely, o

Bon Ohi f'aw ;z,
Ron Chlsolm Jr

Chief of Ret1rement i’rocessmg
_Retu‘ement Systems D1V181on
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'exhaustlve, and members mcluded on thls hst may or may not exceed the;"»
ntnbutlon-based beriefit cap ‘upon retirement, depending on a number ‘of factors such as the .
:members average final compensation, -the member’s age at retirement, and membership service." :

= -"-,*:'-"'Your agency can ut1hze the statutory formula to help determme the hkehhood that the retlrement :




E] North Carolina
otal Retlrement Plans!
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" Contribution Based Benefit Cap (CBBC) T e of GRS
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~.-+ Ander ... MichaelB. .. Parks & Recreaion . None =

. McGhinnis  ‘Amnal. ... - Emergency Services None - Below AFC Min

_Slater - . < RobertE. .. Shenff . - None - Below AFC Min

. - Stanlsy _ . FrankB.  Sherff - _ $555666

~Tatum .~ RondaD. _Manager's Office _None .
alts, Jr. . - JackD. - Manager's Office $6,006.73

. Tolal potential fabiliy is only an estirate of ths possitie lurmp Sum pagment die aher the employee’ -
- © -1elires lo cover the unforeseeri lizbilities based on the employee's latest salary shouid the employee .
- elect toretire i the next 12 months, See the fourth paragraph of the CBBC Letter, AFC Min is the
<. hreshold armowint that triggers the fiability requiremient, If an employee’s AFC is under this amount, no -
L iability i incurred. The smount is currently $104,973.81 and is adjusted annually for infiation,



